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Research Findings

Mostly a male-dominated sector with strict divisions of labour and gender norms, the Artisanal and Small-scale Mining (ASM) sector employs and 
provides jobs for over a million people, with about half of this workforce being females between the ages of 10 and 24. Adolescent Girls and Young 
Women (AGYW), who form about half of the workforce in the ASM sector, are faced with several challenges affecting their health and
economic well-being. These interconnected challenges including limited access to health, and gender discrimination among others exacerbate their 
social and economic vulnerability.  

Our study sought to understand how AGYW in mining communities in Ghana coped during the COVID-19 pandemic. Together with community 
members and other stakeholders, interventions were identified, co-designed and implemented to strengthen the health and economic resilience 
amongst AGYW for future crises. 

Based on findings and through the participatory prioritization process with AGYW and stakeholders the study recommends multi-stakeholder
collaboration in designing and implementing interventions that address gender norms and the health and economic well-being of AGYW in ASM 
communities. Multi-stakeholders, including community members, can work to address the gendered distribution of labour by providing behaviour 
change interventions and opportunities for self-employment and skilling. This approach involves capital for micro-enterprises, vocational training, 
health education, and other training to improve resilience and overall quality of life for young miners, especially AGYW, in these communities. 

Using a mixed-method approach that involved data collection, prioritizing needs and designing an intervention, our study investigated the economic 
and health impacts of the COVID-19 pandemic on AGYW in ASM communities in Bole-Bamboi (Savannah) region and Kintampo South (Bono East) 
region in Ghana. Our key findings include:

• Overall, fewer AGYW (36%) worked directly in the mines and a larger number were engaged in service provision which is attributed to the 
contextual gender division of labour. A few AGYW are engaged in the gold trade and less than five own shafts.

• AGYW’s menstruation, pregnancy (unwanted inclusive) and childcare responsibilities impact their ability to work in ASM. Although the work 
environment is polluted and generally unsafe, about 50% of AGYW took their children to work because they had no viable childcare options and 
there is limited involvement from males in childcare in the community. This exposes both the mothers and their children to occupational hazards 
and environmental pollutants.

• During the lockdown, more AGYW engaged in transactional sex with male artisanal miners for survival purposes. 

• Use of illicit substances such as marijuana among men and sometimes AGYW in ASM (to enhance their working capacity) intensified during
the lockdown contributing to an increase in physical and sexual violence.



Recommendations

If you’re interested in knowing more about this and other related studies, kindly contact: Dr. Lydia Osei, University of Ghana, 
losei@ug.edu.gh and Deborah Mensah, Northern Empowerment Association, dfmensah@grid-nea.org  

Based on study findings, recommendations highlight that AGYW be empowered with knowledge in SRH and financial literacy. Interventions designed 
for ASM communities must also use a comprehensive approach to address the gender stereotypes and norms present in these communities. Broader 
stakeholder engagement including traditional and religious leaders is required to address these gender norms that negatively impact AGYW in these 
communities. Emphasis should be placed on more equitable distribution of care and valuing women’s participation in the labour market, their homes 
and communities. 

Through a participatory prioritization process with the AGYW and stakeholders, the following recommendations were made:

1. Negative gender norms that hinder AGYW from progressing in the ASM sector be addressed through behaviour change interventions including 
mindset change and constructive male engagement. 

2. The formation of women's cooperatives where women are economically empowered to generate revenue should be encouraged.

3. Communities must work with the social welfare, NGOs, and the Ministry of Gender, Children and Social Protection among others to provide 
context-tailored affordable childcare.  

4. The scarcity of schools as a major challenge in mining communities should be addressed by providing access to primary schools to reduce the 
burden of childcare.

5. Stakeholders including peer mentors from among the AGYW be trained on gender issues related to economic and SRH matters, sex and 
gender-based violence and be encouraged to start taking action in promoting gender equity. 

6. The strict gender norms on the division of labour that prohibit male participation in physical childcare and participation in domestic work as 
well as negligence regarding the provision of resources must be addressed and monitored for compliance by the Social Welfare Department.
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